PDRater.com — Online California Workers' Compensation Calculators
Ogilvie Calculation Adjustment Chart

Whole Person Impairment

1 2 | 3 4|56 7 89 10 1|12 13 14 15|16 |17 | 18 | 19 | 20

97.5%+ 19 | 20 | 21 |22 |23 |24 | 25|26 |27 |28 |29 | 30|31 |32 |33 |34 | 35|36 | 37| 38 ]97.5%+

95%) 18 | 19 | 20 | 21 |22 | 23 | 24 |25 |26 |27 |28 |29 |30 31|32 |33 |34 35|36 |37 95%

90%| 17 |18 119 | 20 | 21 | 22 |23 |24 |25 |26 | 27 |28 |29 |30 | 31|32 |33 /34|35 36 90%

85%| 16 |17 |18 |19 1 20 | 21 | 22 |23 |24 | 25 | 26 | 27 |28 |29 |30 |31 |32 33|34 35 85%

80%| 15116 |17 |18 |19 |20 | 21 | 22 |23 |24 |25 |26 |27 |28 |29 |30 |31 32|33 34 80%

75%| 15116 |17 |18 |19 |20 | 21 | 22 |23 |24 | 25 |26 | 27 |28 |29 |30 |31 |32 |33 34 75%
@ 70%| 14 |15 |16 | 17 |18 | 19| 20 | 21 |22 | 23 |24 | 25 |26 | 27 | 28 |29 | 30 | 31| 32 | 33 70% o
S 65%| 13114 /15 116 |17 |18 |19 | 20 | 21 | 22 | 23 | 24 | 25 | 26 | 27 | 28 | 29 | 30 | 31 | 32 65%) 5
@ 60%| 12 (13 /14 |15 |16 |17 |18 |19 | 20 | 21 |22 |23 | 24 | 25 | 26 | 27 | 28 | 29 | 30 | 31 60% g
£ 55%| 11112 /13 |14 |15 |16 |17 |18 | 19 | 20 | 21 | 22 | 23 | 24 | 25| 26 | 27 | 28 | 29 | 30 55%| m
g 50%| 1011 /12 113 |14 | 15|16 |17 |18 | 19 | 20 | 21 | 22 | 23 | 24 | 25 | 26 | 27 | 28 | 29 50% g
"-'j 45%| 9 |10 | 11|12 |13 |14 |15 |16 |17 | 18 | 19 | 20 | 21 |22 |23 | 24 | 25| 26 | 27 | 28 45% g
S 40%| 8 9|10 |1 |12 13|14 | 15|16 |17 |18 |19 | 20 | 21 | 22 | 23 | 24 | [8] | [8] | [8] 40%, @
g 35%| 7,89 |10 |11 12|13 |14 |15 |16 |17 |18 | 19| 20 | 21 | [8] | [8] | [8] | [8] | [8] 35% g
o 30%| 6 | 7|89 1011|1213 |14 15|16 17 | 18 | [8] | [8] | [8] | [8] | [8] | [7] | [7] 30% @

25%| 6 | 7|8 |9 |10 11|12 |13 |14 |15 |16 | [8] | [8] | [8] | [8] | [71 | [71 | [7] | [7] | [6] 25%

20%| 5|16 |7 |89 10|11 |12 |[8 | [8] |[8] |8 |[7]1|1[7]1|I[7]|1[6] | [6] | [6]| [6] | I[5] 20%

15% 4 |5 6 7 8 9 [8]|[8] | [8]|[7]1 [71|1[6] [6]|[6] I[51) 150|150 |[4]) [ 3] 15%

10% 3 | 4 5 6 [8] | [8] | [7]1]1[6] [6] | [51 | [5] | [4] [4]| (3] [ [ [ [1] 21 22 10%

5%| 2 | 3 | [8 /[6][5]]|[4]|[3]|[2] 11|11 |12 |13 |14 |15 |16 |17 |18 | 19| 20 | 21 5%

1% 5] 2 | 3|4/ 5 6|7 8910111213 /1415 16171819 |20 1%

Whole Person Impairment
21 | 22 | 23 | 24 |25 26 27 | 28 | 29 | 30 | 31|32 33 34 35|36 |37 | 3839 40

97.5%+ 39 | 40 | 41 | 42 | 43 | 44 | 45 | 46 | 47 | 48 | 49 | 50 | 51 | 52 | 53 | 54 | 55 | 56 | 57 | 58 | 97.5%+

95%) 38 | 39 | 40 | 41 |42 | 43 | 44 | 45 |46 | 47 | 48 |49 | 50 | 51 | 52 | 53 | 54 | 55 | 56 | &7 95%

90%| 37 |38 |39 |40 | 41 | 42 | 43 | 44 | 45 | 46 | 47 | 48 | 49 | 50 | 51 | 52 | 53 | 54 | 55 | 56 90%

85%| 36 | 37 |38 | 39|40 | 41 | 42 | 43 |44 | 45 | 46 | 47 | 48 | 49 | 50 | 51 | 52 | 53 | [8] | [8] 85%

80%| 35|36 |37 | 38|39 |40 |41 |42 | 43 | 44 | 45 | 46 | 47 | 48 | 49 | [8] | [8] | [8] | [8] | [8] 80%

75%| 35|36 |37 | 38|39 |40 |41 |42 |43 | 44 |45 46 | 47 | [8] | [8] | [8] | [8] | [8] | [8] | [8] 75%
@ 70%| 34 | 35|36 | 37|38 |39 |40 |41 |42 |43 |44 | [8] | [8] | [8] | [8] | [8] | [8] | [8] | [8] | [8] 70% e
9 65%| 33|34 |35|36|37|38|39,40 |41 [8 |[8] | [8 |[8] |18 |18 |8 |8 |1[8]]1I8]]|I8] 65%)| 3
@ 60%| 32 133 |34 | 35|36 |37 |[8 |[8 |[8 |[8 |[8 |[8 |8 |18 18] ]|18]]|I8]]|I71]|[7] | [7] 60% %
£ 55%31 3233 34 [8] | [8] | [8]|[8] (8] 88|88 8 [7][71][71 [71][7]]I[7] 55%| m
% 50%] 30 31 | [8] | [8] | [8] | [8] | [8] | [8] | [8] | [8] | [8] | [7] | [7] | [71 | [7] | [7]|[7] | [7]|[7] | [6] 50%) 3
Wi as%d (8] | [8] | [8] | [8] | [8] | [8] | [8] | [7]| (71 [7)|[7)| (71 [7) (7] (71| [6] | [6] [6]][6]] [6] 45%) 3
§ 40%| [8] | [8] | [8] | [8] | [71 | [71  [71|[71|[71 | [71 | [71][6]1 | [6] I[6]  I[6]  I[6]  I[6] I[6]| I[5]| [5] 40%, @
S 35% (8] | [71|[71|[71 | [71|[71|[71|[6] | [6] | [6] | [6] | [61 [6]1 | [5] | [51 | [51 | [51 I[5] | [5] | [4] 35% 9
o 30%| [7] | [71| (7] [6]|[6] | [6]  [6] | ([6]|I[5] | I[5]  I[50|(5]|I[5]|I[5] | [4] [4]][4] [4]| [4]] 3] 30%, @

25%] [6] | [6] | [6] | [6] | [5] | [5] | [5] | [5] | [4] | [4] [4]|[4] | [3] (3] (31| [3] | [2][2][2][2 25%

20%)| [5] | [5] | [4] | [4] | [4] | [4] | [3] | [3] | [3] | [2] | [2] | [2] | [1] | [1] | [1] | [1] 41 42 43 44 20%

15%| [31 | [3]1|[2] | [2] | [1]1 | [1] |[1] | 31 |32 |33 |34 |35 36|37 38 |39|40 |41 |42 43 15%

10%| 23 |24 | 25|26 |27 |28 | 29|30 |31|32|33|34 35|36 |37 |38|39 |40 41 42 10%

5%| 22 123|124 | 25|26 |27 |28 |29 |30 |31 |32 33|34 |35 |36 |37 |38 39|40 | 4 5%

1%| 21 | 22 | 23 |24 |25 |26 | 27 | 28 |29 |30 | 31323334 35|36 |37 38|39 40 1%
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Whole Person Impairment

41 | 42 | 43 | 44 | 45 | 46 | 47 | 48 | 49 | 50 | 51 | 52 | 53 | 54 | 55 | 56 | 57 | 58 59 | 60
97.5%+] 59 | 60 | 61 | 62 | [8] | [8] | [8] | [8] | [8] | [8] | [8] | [8] | [8] | [8] | [8] | [8] | [8] | [8] | [8] | [8] }97.5%+
95% 58 59 | [8] | [8] [8] | [8] [8] |[8 |[8] [8] |8 (8 [8 |[8]|I[8] |18 |8 I8 |I[7]]I[7] 95%
90%J [8] | [8] | [8] | [8] | [8] | [8] | [8] | [8] | [8] | (8] (8] |[8] | [8] (8 [8|[7]|[71][71][7]]I7] 90%
85%] [8] | [8] | [8] | [8] | [8] | [8] | [8] | [8] | [8] | [8] | [8] | [8] | [7] | [7] | [7] | [7]|[7] | [7]|[7] 7] 85%
80% [8] | [8] | [8] | [8] | [8] | [8] | [8] | [8] | 8] [71|[71 | [7] | (71 [71|[71 | [7] | (7] [7]1 [7]]I7] 80%
75%] [8] | [8] | [8] | [8] | [8] | [8] | [7] | [7] | [7] | [7] | [7] | [71 | [7] | [7] | [7] | [7] | [7] [7] (7] [6] 75%
70%4 [8] | [8] | [8] | [7] | [7) | (71| [71 | [7] | [7) (71| [7] | [7) | [7) (71| [7] | [6] | [6]  [6] I[6]| [6] 70%
65% [71 | [71 | [71 | [71 | [71 | [7] | [7] | [7] | [7] | [7] | [7] | [6] | [6] | [6] | [6] | [6] | [6]  I[6]|[6B]| 6] 65%
60% [7] | [7] | [71 | [7] | [71| (71| [7] | [6] | [6]  [6]|[6] |[6] | [6] [6]|I[6] I[6]| (6] [5]| I[5]]I5] 60%
55%] [71 | [7] | [71 | [6] | [6] | [6] | [6] | [6] | [6] | [6] | [6] | [6] | [5] I[5] | I[5]| 1[5 |15 1[5|I5]) 5] 55%
50% [6] | [6] | [6] | [6] | [6] | [6] | [6] | [6] | [51 [5]|1[5] | [5] | (50 [5]|I[5]|I[5]|([4] [4] [4]]I[4] 50%
45%| [6] | [6] | [6] | [5] | [5] | [5] [5] | [5] | [5] | [51 | [5] | [4] | [4] [4] | [4] | [4] | [4] [4] | [3] | [3] 45%
40% [5] | [5] | [5] | [5] | [5] | [4] | [4]|[4] | [4] | [4] [4]|[4] | [3] (3] (31| [3] | [3] ]3] [3]][ 40%
35%] [4] | [4] | [4] | [4] | [4] | [3] | [3] | [3] | [3] | [3] | [3] | [2] | [2] | [2] | [2] | [2] | [2] | [1] | [] | [1] 35%
30%| [31 | [3] | [3] | [3]|[2] | [2] |[2] | [2] |[2] | [1] |[1]|[1] | [1]1 | [1]1 60 |61 |62 | 63 | 64 | 65 30%
25%| [2] | [11 | [1] | [1] | [1] | 51 | 52 53 | 54 | 55 | 56 | 57 | 58 | 59 | 60 | 61 | 62 | 63 | 64 | 65 25%
20%| 45 | 46 | 47 |48 |49 | 50 | 51 | 52 | 53 | 54 | 55 | 56 | 57 | 68 | 69 | 60 | 61 | 62 | 63 | 64 20%
15%| 44 | 45 | 46 |47 |48 |49 | 50 | 51 | 52 | 53 | 54 | 55 | 56 | 57 | 58 | 59 | 60 | 61 | 62 | 63 15%
10%| 43 | 44 | 45 | 46 | 47 | 48 | 49 | 50 | 51 | 52 | 53 | 54 | 55 | 56 | 57 | 58 | 59 | 60 | 61 | 62 10%
5%| 42 | 43 | 44 | 45 | 46 | 47 | 48 |49 | 50 | 51 | 52 | 53 | 54 | 55 | 56 | 57 | 58 | 59 | 60 | 61 5%
1%| 41 | 42 | 43 | 44 | 45 | 46 | 47 |48 |49 | 50 | 51 | 52 | 63 | 54 | 55 | 56 | 67 | 58 | 59 | 60 1%

Percent Earnings Loss
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Whole Person Impairment
61 | 62 | 63 64 | 65 66 67 68 69 |70 | 71 |72 73 | 74 75 |76 |77 |78 | 79 80
97.5%+ Y [7] | [7]1 | [7) | [71 | [7) | (7 | (7] | [7) | (7] | [7) | [71 | [7) | [71 | [7] | [7] | [7] | [7] | [6] | [6] | [6] | 97.5%+
5%y [7] | [71 | [7] | [7]1 | [71 | [7) | (7] | [7) | [71 | [7] | [7) | [7] | [7] | [7] | [7] | [6] | [6] | [6] | [6] | [6] 95%
90%| [71 | [71 | [71 | [71 | [71 | [71  [71| (71| [71 | [71 | [71][6] | [6] I[6] | [6] | [6] | I[6] I[6]| [6]| [6] 90%
85% [71 | [71 | [71 | [71 | [71 | [7] | [7] | [6] | [6] [6] | [6] | [6] [6] I[6] I[6] I[6]|I[6]| I[6]|I[6]|I6] 85%
80%| [71 | [7] | [71 | [6] | [6] | [6] | [6] | [6] | [6] [6] | [6] | [6] [6] [6]  I[6]) I[6]|I[6]| I[5|I5]]I5] 80%
75%4 [6] | [6] | [6] | [6] | [6] | [6] | [6] | [6] | [6] [6]|[6] | [6] ) [50 [5]|I[5] 1[5 (5 [5] [5]]I5] 75%
70%J [6] | [6] | [6] | [6] | [6] | [6] | [6] | [5] | [5] | [5] | [5] | [5] | [5] | [5] | [5] | [5] | [51 [5])[5]| [4] 70%
65%J [6] | [6] | [5] | [5] | [5] | [5] | [5] | [5] | [5] | [5] | [5] | [5] | [5] | [4] | [4] | [4] | [4] | [4] | [4]| [4] 65%
60% [5] | [5] | [5] | [5] | [5] | [5] | [5] | [5] | [4] | [4] | [4] | [4] | [4] | [4] | [4] | [4] | [4] | [4] | 8] | [3] 60%
55%] [5] | [5] | [4] | [4] | [4] | [4] | [4] | [4] | [4] | [4] | [4] | [3] | [3] [3] | [3] | [3]|[3] [3] ]3] [3] 55%
50% [4] | [4] | [4] | [4] | [4] | [3] | [3] | [3] | [3] | [3] | [3] | [3] | [3] | [2] | [2] | [2] | [2] | [2] | [2] | [2] 50%
45%| [3] | [3] | [3] | [3] | [3] | [3] [2]|[2]|[2] [2] | [2]|[2] |[2] [2]|[1]|[1]|[1] [11][1]][1] 45%
40%| [21 |21 |21 | [2] | [2] | (1] | [1] | [1] [ [1] | [1] | [1] |11 80 | 81 | 82| 83 | 84 | 85 | 86 | 87 40%
35%| (M1 M1 |M1] |70 |71 |72 |73 |74 |75 |76 |77 |78 79|80 81 |82|83 |84 |85 86 35%
30%| 66 | 67 |68 | 69|70 71|72 |73 |74 |75 |76 |77 |78 |79 80 |81|82|83)| 84 85 30%
25%| 66 |67 |68 |69 |70 |71 |72 |73 |74 75|76 |77 |78 |79 |80 8182 83|84 85 25%
20%| 65 66 |67 |68 |69 |70 |71 |72 |73 74|75 |76 |77 |78 |79 80 81 82|83 84 20%
15%| 64 | 65 |66 | 67 |68 |69 | 70 |71 |72 |73 |74 |75 |76 |77 |78 |79 |80 81|82 83 15%
10%| 63 | 64 | 65|66 | 67|68 69|70 |71 |72 |73 |74 |75 |76 |77 |78 |79 |80 81 82 10%
5%| 62 | 63|64 | 65|66 |67 |68 |69 |70 |71 72|73 |74 |75 |76 |77 |78 |79 | 80| 81 5%

1%| 61 1 62 | 63 |64 | 65|66 |67 |68 |69 |70 |71 72|73 |74 75,76 |77 |78 79 80 1%
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Whole Person Impairment

81 82 83 84 85|86 87 |88 |89 90 91 92 93 94 | 95 96 | 97 | 98 | 99 | 100
97.5%+1 [6] | [6] | [6] [6]  [6] | [6] | [6] |([6] |[6] ([6]) (6] [6]|I[6]|I[6] [5]|I[5]|I([8]|([5][3]]I[5]|97.5%+
95%4 [6] | [6] [6] | [6] [6] | [6] [6])[6] | [6] [6]|1[6]) (5] I[5]|I[5]]I[5]]|I[5]|1(8]]I[5]]I5]] [5] 95%
90%] [6] | [6] | [6] | [6] | [6] | [6] | [5] | [5] | [5] | [5] | [5] | [5] | [5]|[5] | [5]]|[5] | [5] [5] ) I[5]][5] 90%
85%] [6] | [5] | [5] | [5] | [5] | [5] | [5] | [5] | [5] | [5] | [5] | [5] | [5] | [5] | [5] | [5] | [4] [4])[4]][4] 85%
80%] [5] | [5] | [5] | [5] | 5] | [5] | [5] | [5] | [5] | [5] | [4] | [4] | [4] | [4] | [4] | [4] | [4]  [4]  [4] | [4] 80%
75%] [5] | [5] | [5] | [5] | [5] | [4] | [4] | [4] | [4] | [4] | [4] | [4] | [4] | [4] | [4] | [4] | 4] [8] | [3] | [3] 75%
70%] [4] | [4] | [41 | [4] | [4] | [4] | [4] | [4] | [4] | [4] | [4]] (3] | (3] [3] | 3] [3] | [3][3]  [3]]I[3] 70%
65%] [4] | [4] | [4] | [4] | [3] | [3] | [3] | [3] | [3] | [3] | [3] | [3] | [3] | [3] | [3] | [2] | [2] | [2] | [2] | [2] 65%
60%] [3] | [3] | [3] | [3] | [31 | [3] | [3] | [3] | [2] | [2] | [2] | [2] | (2] [2]|[2] |[2] |2 [2 | [1]][] 60%
55%] [3] | [2] | [2] | [2] | [2] | [2] | [2] | [2] | [2] | [20 | [1] | (10| [0 | [0 | (40| (10| 040 | (11| (1 | 10]  55%
50%| [21 | (21 | [11 | [11 | (17 [ (1] | [1] | [1] | [1] | [1] |100|101]/102 103 104 | 105|106 | 107 108 109 50%
45%| [1 |90 | 91 |92 |93 |94 | 95 | 96 | 97 | 98 | 99 | 100 /101|102 103|104 | 105 106 107 108 45%
40%| 88 | 89|90 91|92 |93 |94 |95 |96 |97 |98 |99 100|101/102 103|104 105 106 107 40%
35%| 87 /88|89 |90 |91 |92 |93 |94 |95 |96 |97 |98 |99 100(/101/102 103 104|105|106 35%
30%| 86 | 87|88 89|90 |91 92|93 |94 |95 |96 |97 |98 |99 100101102103 | 104 105 30%
25%| 86 | 87|88 89|90 |91 92 93|94 |95 |96 |97 |98 |99 100(101|102 103 104 105 25%
20%| 85 |86 |87 |88 |89|90 91|92 |93 |94 |95 |96 |97 |98 |99 100|101 |102 103 104 20%
15%| 84 | 85|86 |87 |88 |89 |90 (91|92 93|94 95|96 |97 |98 |99 100101102103 15%
10%| 83 |84 |85 86|87 |88|89|90|91 92|93 94|95 |96 |97 |98 | 99 100|101 102 10%
5%| 82 |83 |84 85|86 |87 |88 89|90 91|92 93|94 |95 |96 |97 |98 |99 100|101 5%
1%| 81 18283848586 |87 |88 |89 9091192 93 94 |95 96 97 | 98 | 99 | 100 1%

Percent Earnings Loss
sso01 sbujuieg juaaiad

How to use this chart:
1. Calculate the injured worker's Percent Earnings Loss:

Percent Earnings Loss = (Similarly Situated Post-Injury Earnings — Post-Injury Earnings)
Similarly Situated Post-Injury Earnings

2. Find the closest Percent Earnings Loss in the row labeled “Percent Earnings Loss” and then read across
the table to the column labeled “Whole Person Impairment” with the appropriate Whole Person Impairment.

3. If the intersection of the “Percent Earnings Loss” and “Whole Person Impairment” is a number, the employee's
“Individualized Loss Ratio” is outside all eight FEC Ranks and the DFEC portion of the 2005 Schedule may be
rebutted. The number at that intersection is the Ogqilvie DFEC adjusted Whole Person Impairment.

4. If the intersection of the “Percent Earning Loss” and “Whole Person Impairment” is in brackets, the employee's
“Individualized Loss Ratio” is inside the eight FEC Ranks. If the FEC rank of the injured body part is different
from the FEC rank at the intersection, the DFEC portion of the 2005 Schedule may be rebutted. The number
in the brackets is the new FEC rank.

PDRater.com — Online California Workers' Compensation Calculators
e Money Charts
e Ogqilvie Calculator
e Legacy Board & ADJ Lookup
e Retroactive Benefits Calculator
e Updated MPN Lists — with passwords!
e Downloads of Permanent Disability Rating Schedules
e And much more all for FREE!

his Ogilvie adjustment calculation chart should not be construed as legal advice or legal opinion and may not be copied or
istributed for commercial use without the express written consent of Jay Shergill. Although every effort is made to ensure
ccuracy, this chart is provided as is without any warranty or guarantee express or implied.

Please go to PDRater.com to leave any suggestions or comments.
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